RESPONSE TO FRAUD

Outcomes in fraud cases vary based on the
role of the perpetrator, the scheme carried
out, the losses incurred, and how the
organization responds.
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CIVIL LITIGATION
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29 h of cases resulted in CIVIL LITIGATION
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CRIMINAL REFERRALS
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58 h of cases resulted in CRIMINAL REFERRAL

MEDIAN LOSS in these cases: 8200’000
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LEAST likely to be referred to law enforcement
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